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ABSTRACT

Today business world is more competitive. Every organization tries to achiceve their
objectives and gain sustamable competitive advantages. And also people around the
world engage are various activities in their day to day lives in order to make a living.
Most of these people, engage in activities which can earn them money to fulfill theiwr
own needs as well as to look afier their families, Hence the organizations try to achieve
their goals and also employees try to achieve their goals. Under that situation emplovee

stress may be oceurred.

And also many executives feel they could make better decisions and perform more
eftectivelv if they worked under less stress. Stress has also been linked to Quality of
work, Quantity of work, Initiative. Creativity, Atlendance, Individual goals, Job
knowledge, Communication and Judgment. As such, this study was carried out with the
primary objective of understanding the level of stress and performance in sri lanka
transporl board in Kandy district. It also tried to identify the impact of lob related stress,
Environmental related stress, and Individual related stress on performance. These
objectives are reached through the application of descriptive analysis and regression
lechnique. Deseriplive ﬂ.[m]'-.als is applied to find out the level of seféss and performance
level. Regrefsion dﬂ.:lh-‘,l'w 15 dpphed to test the impact Ufa[rua on performance, The
results revealed 'ﬁ-erl mean value is compared, mean value n’f-tl,]e individual related
stress is higher than the other two. It 15 also f{.ﬂ.l]c'ld that therg is'sndgative impact stress
and purqunalncu. It is concluded that stwess is ha‘-r’ingﬁ.ﬁ igapact _hr{*éri:'l ankan transport

board employees performance, at the same ttme the influence of widividual related
a I i
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slress 1% hlgTwrthunjuh,rt:lamd and envirgnment related sl.rr::-is_-_.?'
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