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ABSTRACT

Humin resource 15 an important domain of study in organizational research. Human
resource flexibility allows organizations to adapt and be responsive to changes in their
environments. With flexibility and responsiveness 1o change, an organizalion can reacl
quickly to the external environment, which contributes to organizational innovation,
Purpose of this study what sort of relationships exist among human resource [lexibility,
organizational innovation and adaptability culiure ol apparel companics in Kalunavaka.
This study was implemented with five dimensions. Employee skill flexibility, employvee
behaviar flexibility, human resource practice flexibility are the identified dimensions
te measure human resource flexibility. Organizational innovation is measured by two

dimensions ol product innovation and process innovation.

Using a structured questionnaire the data was collected from managers and executives
in apparel companics in Katunavaka. It consist of |50 respondents out of 216
population. Hence, it was a population study. The respondent rate was 69.44%. The
researcher has considered eight apparel companies lor this study, namely Smart Shirts
(Lanka) Ltd . Brandix Apparel Solution Ltd . Hidramani Mercury Apparel (Pvt) Lid .
Midas Clothing (Pvi} Ltd | Star Garment (Pvt) Limited , Chief Way Katunayaka (Pvt)

Ltd , Dial Textile (Pvt) Lid , [sabella (P¥1) Lid selected to the survey. The collected

-

\ :
data was analyzed by using descriptive statistics, correlation, regression and mediating
analyses,

L4

Lo
B.i;erl on the findings of the study, 1’. concludes ﬂm[ Llu.rL drj( |11|__,]1 lewvels of human
r;.sourc”t flexibility, adaptability LLl][LlJ’L ;md c]r5¢1#f¢111r11m|- mnim._umn in apparegl
compardes. The findings also revealed [h,:;nmm‘f: is ahigh pt}Siuw velationship between
the human It'eﬂourL‘EF flexihility Emdhcrrgur!im[mn}ﬂ-‘I'rsrm;.-'ntiur!t human resource
flexibility and adaptability culture and also adaptability culture high positively
correlated with the organizational innovation. Dimension of humlqn respurce practices
flexibility has the highest impact on the crganizationsl innovalion, Adaptability culture
partially mediates the relationship between human  resource  flexibility  and

organizational innovation.

(Keywords: Organizational Innovation, Adaptability Culture. Human Resource

Flexibility)
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