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ABSTP!\CI'

Enr,.ical kno cdec sxps rvere identincd in mdrsemenr liLemture nr rchrio! to

irpxct .l Hu'nan Resotrr.. Managernef (HRrVl Prrcricc\ on Kno$ledge

Mdagcildd (KI,l) Becausc. litlle empirical rscarch has cxpl,.irly exrmined dre

relatlonship bcrween HRM pncti.cs and erch ot thc !-M pro.csscs. Thus, thr

puTose of rhis sody urs io explain and enrprn.alll, ie$ ibe impacr ol HRM

practiccr on (M nr seleclcd.o,nmercial banks in Kandy Dinricr h concenhaled or

lll,\'I pra.dces related to Rccruihent and Sclcclion. Training and Deretopmefr,

Perloflnancc ,\ptrusal, Compe.ra!on rnd Reward aDd tmploycc EnJ)owcm.nl

l,r ordr b achiere thh tnmrry aim, data $fc collscred rhrough open ended

qucsllonnarcs lrom 196 .mnloyees iD 12 Li.cnsed Conr.rercial aanks (l-Ctls)

branchcs in Krndv Disxict Hcn.c, quanrilati!e rcscarch ,tpr,rrh *!s u\ed ,n rlris

*ud_lr. lhe rcscarch merhod was dcs.nphve conelaive rypc and ir sas bxscd.n rhr

objccrive olthc ncdiod rtphcd.'lhc ara!licd sarnpling 
'nelDd 

rras uscd to makc

thc srmpling ft.mc {ork olrhe $udy I|. dah Mie rnrlyzcd b} usire n rariarc.

bivxnrlc rnd.rulrivaiatc rnnlvsss ro rikc rhc dcscnrrivc rnd inreren!nL narisrics

Utrlvandc urlysisr.suscd b li.dourthe lcvck otHRMtftc(iccs r.dKM eaGl tn

sclcctcd coDnncr.irl brnks lD Kxnd! Dinrcr and biv i.k and rnrhi!aridc ,natys.s

were used to iivcligr(e the inpad olHRNl pDc! ces on KM in scl.crd..mmcrcral

bJnl\ in Kardv l) \r.

The rsrlts r.dicaren rhar ihc l.\e\ or Htt\1 pra.rt.cs and /(M el*{ r. se ecls{i

co.rmercixl banks ,. Ka.dy Dnhc( *rre hish hrcl. andi ii-r;rrnndn rnd

r...,:,.r 1 ee.op.. .r'", "..?oo.
. -.J.L r,r, (v\l..6non"o.

'd,cq,.Jn ..e i"o.o,.'g 'r'.a po..'l r o. rw 4.r cr" or .e
srudy pmlidcd seleral inrporbm intlicalions lor nanagc^ ..d dccisrn mr*eA of
'lebdL.. llcq J. rtrood o lrort.df o) t.,q t-"Jo 1

lne manaserenr lirDnluE and by subslrnlarins rhe findines ot prerious rcscarch

Rh,le th€ sodv gcncratc\ considerable tncorcrical rnd tndical .:on!.iburions.

Kclnords: Hnmn Resour.c \trn€enrcni prr.ticcs. Knd*lcdgc N,flrogenenr.

Abih,rr-Motivation Oppotunity (AN4o) rheorl
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