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ABSTRACT

The aim of this study is to identify the factors influencing on emplovee stress in an
apparel industry. While many studies focused on only the employee stress of
operational employees, this is one of the studies that focus exclusively on employvee
stress in the workplace. Based on the comprehensive literature review, six factors

were identifies which could predict employee stress in the workplace.

The studies mainly analyze the objectives of the research such as. To identify the
level of demand factors which are related with stress of operational level employees
in Apparel Company, To identify the level of control factors which are related with
stress of operational level employees in Apparel Company, To identify the level of
support factors which are related with stress of operational level emplovees in
Apparel Company, To identify the level of relationship factors which are related with
stress of operational level employees in Apparel Company. To identify the level of
role factors which are related with stress of operational level employees in Apparel
Company, To identify the level of change factors which are related with stress of
operational level employees in“Apparel Company and To identify the level of
demographic factors which are related with stress of opcml:u‘fm[ Im ¢l employees in

\
Apparel (_mﬁpfmn

;
; . : i Ly # .
The study is mainly considers the primary data. The primary data were collected
.- ] T
1!1|11ng|1 closed structure qucslimnmiru [rom .E]U r'cs;m_ﬂdcins rom apparel
; - o y
manufacturing firms in Ampara District d]‘]d used unwdrmﬁ, aqa]vm i order to

analyze ddtatand find the resulls of .:\Elid‘-, {:hmm &S }r "-H'
i v

P

At the same time the results show that both organizational and t!d;-mugruphiu factors
have positive impact on emplovee stress. Furthermore, the dimensions of
organizational factor such as demand, support, relationship and change having high
level of contribution to determine the operational level emplovees’ stress in the
apparel ﬁlduslr}-_ The findings of this study have various managerial implications for

other apparel manufacturing firms and other industries.
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