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ABSTRACT

Professional qualification has become a mandatory requirement to compete in the job
market in the modern business world, Because professional qualification add value to
management undergraduates in addition to their degree programs while ensuring the
suitability for employment. The main objective of this study is to find out the
management undergraduates’ perception on pursuing professional qualifications and

the factors influence their decision to pursue professional qualification,

To achieve the above objective a survey using structured questionnaire was used 10
collect data from 290 final year management undergraduates from three Universities
in Sri Lanka (University of Colombo, University of Jayewardenepura, and University
of Kelaniya). All the items in the independent and dependent variables were tested
through reliability test to ensure the reliability of the scale. Further univariate,
correlation and regression analysis were used to analyse the data. In this survey, five
variables are addressed under the independent variable as salary, opportunities of
advancement, and management undergraduates’ perception of accountancy
profession, status or prestige of having a professional qualification, and job security &
stability. One varable was discussed under the dependent variable as intention to

pursue professional qualification in Accountancy field,
. 7

The findings.of this investigation reveal that most of the managemenTundergraduates
have followed professional qualification. and }".nn;:]'cz:]".ntiun.-"i[1[r:nrim1 of pursuing the
professional qualification 1s at its higher fL‘.L] A]I’mﬂucmml factors (salary,
opporiunities of advancement, and fnanagement- ll]ldEELra(ﬁJniihk perception of
uuuuunlun:v profession, status or prestige of having a pmﬁ:lmm;uﬂ qualification, and
job «:c;urltm & stability) were found tg"be positively LUE‘JE‘LL[LL] “with intention to
pursue pmfcssmnal qu:—:hﬂcalmn The regression r;aiii‘[t revealed that the influential
factors significantly and positively impact on management underg Tﬂdu:l[LH intention
to pursue professional qunliﬁ{.‘ﬂlinn. Based on the result, the stud}r concludes that
professional qualifications are perceived as one of the important factor to face the

challenges in the job market.

Keywords:  Professional  Qualifications, Management  Undergraduates,

Accountancy Profession



TABLE OF CONTENTS
Page No.

Ak OWIEADEmISHE s s R S S l
e e O C O e e s A R s RS 1
TS TR R R L TN cosnnes comimmamimionts s s S S S S A IX
L i 1 1 BN Sy ) o L X
BT S OTUR - nsstansanmo g b S ST o R X
1. Chapter — 1 Introduction.....ceviiiiimii i rsinieeiaan 1-6
Ll Background-ofthe Sudy:acanacmnnmnnssnas 1
1.2 PResgearch Problem / Research Gap.... oo 3
I3 Resemrel OuReOmE s i s o 3
1.4 Researeh I oV e i i e R s 4
1.5 Significance of the study.. e 4
EG:  cSeopeofthe Studyu:osnsianimnnusnianisanassans 8
e - AESUPHONG. oo i s s s s s
1.8 Organization of the Chaplers...........cooooenecinsiiinnnsiinimisisn = 5
19  Reference Style........ U 5
1.10  Chapter bummmwﬁ” fi

2 Chaptmfw 2 Literature Beview. i caiiuisnisdiiamimiee. 7-19

[}

] OO C LI o oot e e e se e e i e s e voen e e e e venani 7

2 Intentionm tpurans T o e ik e il 7
. o : | ..ﬂ' H
« Factors that Influence Undergraduates’ % Hecisions. to b
: - 4
s SO B WS N 8. F—. [V’ T

i |

|5

oy
T

2.3.2 Opportunity for Advancement........coiibinnns. = 10
2.3.3 Perception towards the Accountancy Profession. . _i] 12
234 Prestgeor SatUs o vnvssar v sositasvsnns I3
2.3.5 Job Security and Stability. ..o 14
2.4 . Kelationship  between Student’s Perception toward 14
Accountancy Profession and Pursuing PQ...................

Challenges of Pursumg PO 15

]
n



2.6
ey
2.8

2.5

T DCTARTONR ire sosmmbstoniois 5 o o R R e AR S A 16
Avcountancy Profession. ... civss ibeveid S inis s 16
B 1 BTN i1 1) o L S S L p AL 17
2.8.1 Academic Qualification ..., 18
2.8.2 Professional Qualification (PQ) ..c.ocvvciiiiiciininnnns 15

Chapler SUMITIAIY. ..o ieee e cnee s eeae s remeesseennaas 19

Chapter - 3 Conceptualization and Operationalization........  20-25

3.1
L
3.3

34
L

EH

IO s s s R B S R 20
ConeeptualiZalion. ... e 20
Factors that Influence Undergraduates’ Decisions to 21
Pursue PQs in Accountancy Field (Influential Factors)... 2]
3.3.2 Opportunity for Advancement..........cniiienininnns
3.33 Management Undergraduates” Perception on 22
Accountancy Profession. i imivi g

3.3.4 Prestige or STAtUS. .o ceeeserssnes e rceesee e 22
3.3.5 Job Security and Stability..ooaannnaniniu 23
Intention to Pursue PO in Accountancy Field............. 23
Optl'élli{]I'I:J.]ixilliﬂl‘l.....I..-............................................,,........ 23

Chapler SUMIMAry ...l

Cl‘lﬂ]’]ll_‘:'— 4 Methodology...cee e miiiiiiiiiciinnir e 26-36

4.1
4.2
4.3
4.4

4.5

4.6

4.7

4.8

Lo o s s S R T B L e by e

Purpose of the BLu{hj’ 26

. . Y 1 4 ;
w Types of Investigation Luf 26

v £atent of Researcher Interference. . nidmas - 27

i A i

E:lud}bculﬁg o 27
Methods of Data Measurement...........ocoovsiiissiniine. = 27
46,1  Method of Measuring the Personal Patmrs.....i* 2
4.6.2  Method of Measuring Research Information.... 28
LIt OF ARAIYSISi s iR A 28
Sampling MEthads.. . oo mmsmas o 28
481 Siady Poplation:aisaiidanninstass 29
482 AT EEY BT s e vy A S T A 29



483 Sample DeSiEl o sssnssee 30

AG  Time HOTIZOM. e oceeeercssstennrrissarivasasisnesmisisa e satans 30
4.10 Method of Data Collection.......c s 30
4.10.1  Prmary Dati st 30
41011 QuESHONNAITE...ooriiimsmsansrmssssnnnses 31

410.2 Secondary Dala.......ccomrereesimasiniiisios 31

411 Data Presentation, Analysis and Evaluation.....ceummeeees: 31
4 11.1 Data Presentation. ..o 32

4112 Data Analysis and Evaluation. ... 32
41121  Statistical ToolS. .covimimnmiinnnrneen 32

4.11.22 Reliability Test i 32

411.2.3  Univariate Analysis...oooivaiiannans 33

4.11.2.4 Bivarate Analysis. ... 34

4.11.2.5 Simple Repression Analysis......... 35

4,113  Hypothesis TeStNG -coovmiommmmmmmmme 35

412 Chapter SUMIMATY...coommmsss s 35
Chapter - 5 Data Presentation and Analysis.....cooooveiiaeanns 37-55
51 TATOAUCHON. couvias oo cisisinssidsntsssersssasaasasssnsn st annanssstassasiss 37
52 Analysis of Relability. et 37
53  Frequency Distribution Analysis ol U|1df:rg1'udLmu-:§,-b},r 38

Their Personal CRAFACIETISTICS vevu v roseerrerrnessasrpessssrnansiones

(s}

I Name of Universilics. .o.occrirmsessmmmsssinssestanes 34

o

L L
Lad
|

L ("
Distribution of Relatedness ol Degreg....s... % 39

Distbutotok Gentlers e Rapaaidlid - 39

r #

Distribution of Present~ Status Protessional 39

[
Frd
e

n
=
g -

Vi

Courses Enlluw-upl l
535 Distribution of POs Followed or Fgl.luwing....,' 40
536  Distribution of Future Intention to Follow PQs| 40

e — . . |
5.3.7 Distribution of Sources of Information about 41

54  Univariate Analysis ... 41
541  Influential Factors on Intention to Pursuing P 42

and Tis DIMNENSI0NS. .oveimrararerssrrrremasinnns st



e

542
543
544
545

54.6
547
548

Distribution for Overall Influential Factors. ...

Distribution Tor Salary. .. ..oveivienioinininninicnes

Distribution of Opportunity for Advancement.

Distribution for Management Undergraduates’

Perception of Accounting Profession ...........

Distribution for Prestige or Status ...............

Distribution for Job Securities and Stability ...

Distribution for Intention to Pursue PO .........

Bivariate AEVEis cromsas i i e s s

3351
552

LA
L
a2

Pearson’s Correlation Analysis.........ccocvveennn,
Pearson’s  Correlation  Analysis  between
Martabldbovnmmaimmeim e
4.5.2.1 Salary
4522 Opportunities for Advancement......
4.5.2.3 Management Undergraduates’
Perception of Accounling
PrOLEBRION s s
4524 Prestige or Status.............co.oo.....
4525  Job Security & Stability...................

s

Simple Regression Analysis........covvciins foniins
\ )

5:53.1

Stmple Linear Regression between

Influential Factors and Intentidn to

#

Pursue PQ .. i j’
Simple Linear Regréséion hgti%u‘l
Salary and Tntention to Pursue PQ:
Simple Tinear F{cgrggﬁﬂn batwoen
Opportunities for Advancement and
Intention to Pursue PQl}

Simple Linear Regression between

-y

Undergraduates”  Perception  of

Accounting Profession and
Intention to Pursue PQ.....ccovceiivneee

Simple Linear Regression between

42
43
43
44

45
46

47
48
48

49

49

49

50

50
50



Prestige or Status and Intention to
PUESHE PLY.......cuneerensanmrsnrsssenassbinerans

5.5.3.6 Simple Linear Regression between 54
Job  Security & Stability and

Intention to Pursue PQ......ccooiiieeiiis

6 Chapter SUMIMATY.....ccciimismirsmreiesssssnssiansrsssssasasisnns 54
Chapter - 6 Finding and Discussion......oooviiiiiciiiinniann 56-63
611 Itrpduelon:; i s RS e 56
6.2  Discussions On Personal Information.......cccniieen 56
6.2.1 Name of the University.........iviiiiiniiin. 56
6.2.2 Relatedness of DEEree. ....ociciviiivisenmsassnsnns 56
623 Gender ... 57
6.2.4  Present Status Professional Courses Follow-up 57
625 PQ Followed or Following ......coooveiiennnn 57
6.2.6 Future intention to follow PQs ..o, 57
6.2.7  Sources of Information about PQs ............. 58
6.3  Discussion of Research Information.........coeeeciiiinnn 58
6.3.1  Discussion on Univariate Analysis ............. 58
63.1.1  Level of Overall Influential Factors 58
_and Its Dimensions NPPRRIN:...| 4

i 6,3.1.2  Depree of Salary ...cotumimsmns 59
65313 Degree  of _ Opportunities | for 59

Advancement.. ’J’ \

\ - A A
\ 63.1.4 Degree of u mgi'gl'ﬂtiuu i-u; 509

Ey Perception 'h ol e’-'n:c'i,ugllti11;_1_

. Profession............. P oy “
6.3:1.5 Degree of Prestige or Status - 59
6.3.1.6 Degree of Job Securities anl[l 60

SEADIEEY chmminiansinsfimpnminsaninre sang e
6.3.1.7 Level of Intention/Perception to 60

; Pirsmitig PO . cienszsnesmmsammsnepisa

632  Discussion on Bivariate Analysis ................ 60

6:3.2.1 Pearson’s Correlation Analysis ... fi



6.3.2.2 Simple Regression Analysis .. 61

0.4 CHAPESY SUITIIATY v osounss suiasnuininsarssnns it ansmisumess s sasais nasess 3
7. Chapter - 7 Conclusions and Recommendations................ 64-67
7.1 IHEOAUEHON i s st 64
7.2 Conclusion of Rescarch Study...ooooooovviiiiiiiii 64
7.2.1 Canclusion of Objective One ..., 65

71.2.2  Conclusion of Objective TWo .. .covverinnrevnies 65

7.2.3  Conclusion of Objective Three.................... 66

7.3 Contribution of the Study...oaavinnnmpasmnom 66
T4 Recommendations. ..o eneenns 67
7. Limitationof the Studya: o 67

T = T 6H8

- Lo =



