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ARSTRACT

Pnlesianal qualincadon has bcconc a nandatory requ;€menr ro compele nr $ejob

narket ir tle rodem busiDes world Because nrcfsssi.nai qualification addraluc to

msagement underaraduales in addition to thdn dceicc pro8rams Nhils cnsuinA the

sdihbili(l tbr cnploymcnr. Thc main oblcctilc ol drG sludy is io ind oui the

nanxgomcnt udcreraduatcs perceptio. o! pumuins prorcssiondl qnalificarions dnd

the iactos innuence$en decsion to pursue p.orcsstuntl qualificado0

To achrcve thc ab.vc .bjcctirc a sLdcy usine sttucturcd qucsrionnanc was used ro

colk.t drh lron 290 inal ycar nanagcmcnt urdereradualss lrun llrrcc unive^ilie:

in Sri rska (Univesitr ofColombo, UnireElt' orJryewrdcncpum. afd Unilc6ity

ofKelaDila). AIL the items in tle independeni and depcndcnr !ariables *ere tncd

rhrough rehabilily 1€* b snsurc thc relidbility ol the scule. Flr(hd univdiate,

.oftldion md rcercssion malysis were used to analyse the drh li lhh suryey, lirc

rariablcs arc addrcscd nDder rhc indcpcndeft ra'iablc d salrry, oppotun rcs ol

advdtremenr, and nranasenrenr undergrrdurts tctcplioD ol ac.dr.h..!
profesioD, $atus or presrige ofha!rng a Iirolsls.nal quaLillcalion, andtob sec!.ity &

srabiliry Onc vriablc wrs ds.usscJ D.dcr thc dcpcndent vanrble a intcnlion lo

rtr^lc prolisional qlalilicalon l; Acconnlsncy licld

'ftc indingsolthis inrc$iealibn rcvcal nrat mon ottlt.u.ascdcnrlnde8aduaies

\r.e oo e, pote.ror'q'J'f!i.o' -r p ro ,4..o o o " l.
. '. l'..' .... \',' q-.;r L." n

opoon r.,{.\ r1' lrolrjrdtr- .co'iol or

'orl '- lroe\oJl ,'-r'r'Jr:o' l

Job c.L'ri.ss,biI v. o.d'oocoo'\cr 'ndr'd!{.1 rc o

pdruc p'ol- o n o ;rl:!d oi. ll.e reJe ,o' r'r '-l.d i...r .le r .i,' L

h.ro^.,n,.rcr' ) .10 to r \_ r -oi ae+rrl.. ''"o'
to pusue profe$ional qurlificafon Based on rhc rcsult. thc stuty co'd"ds tlmr

ptleseonal qualili.dions are pe..eived as anc of lle jmponanr ldcroi {o lace the

challcne.s in $c job narkcl.

Kejryords: Prolessional Oualiticaiions. Mana[rnrn( Undergradurtcs,
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