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ABSTRACT

]

- In the twenty first century every organization are operating in a very competitive
':» environment. So, Apparel Industries’ environment is very competitive. In this
- situation, operational level women employees’ Job Performance (JP) is very

- important factor for Apparel Industry. Normally Women Employee Family

is study was to analyze Existing level of Women Employee F amily Responsibility

d Job Performance, What sort of relationship between Women Employee F amily

: esponsibility on their Job Performance at two selected Apparel Industries in

lonnaruwa District,

ctured questionnaire was used as the method of data collection and 302
erational level married women employees selected as sample out of 1234
ational level married women employees Researcher gonSLdered two apparel
ustnes name as Texwin Clothmg (Pvt) Ltd and Prandlx Apparel Solution (Pwvt)
Random sample method used to make the samphgg frame of the study.
ative research approach used for th1s study The data were analyzed using

iptive statistics, correlation and regression analy51s. s

ult indicated that the Women Employee F am1ly Resppns1b1hty was low level
b Performance was high level in selected Apparel Industries. Also result
d a significant negative relationship between Women Employee Family
nsibility and Job Performance. And also the result indicated a negative impact

nen Employee Family Responsibility onJob Performance. ‘

rds: Women Employee Family &iespo'nsfl)ility, Job Pe{foﬁnance, Diffusion of
pillover effect, Compensatory effect and Mother-hood demand.
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