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- ABSTRACT

In the twenty first century every organization are operating in a very competitive
environmenr. So, Apparel Industries' environment is very competitive. In this
situation, operational level women employees, Job performance (Jp) is very
important factor for Apparel Industry. Normally women Employee Family
Responsibility (wEFR) is mainly impact on Job Performance. Therefore the aim of
this study was to analyze Existing level of Women Employee Family Responsibility
and Job Performance, What sort of relationship between Women Employee Family
Responsibility and Job performance and Impact of women Employee Family
Responsibility on their Job Performance at two selected Apparel Industries in
Polonnaruwa District.

Structured questionnaire was used as the method of data collection and 302
operational level married women employees selected as sample out of 1234
operational level married women employees. Researcheii ponsidered two apparel
industries name as Texwin crothing (pvt) Ltd and prandi{.-ipparel Sorution (pr,t)
Ltd. Random sample method used to make the sampligg frame of the study.

Quantitative research approach used for this'siudy. The dia were analyzed using
descriptive statistics, correlation and regression analysis.

The result indicated that the Women Employee Falily ResRonsibility was low level
and Job"'Performance was high level in selected Apparel Industries. Also result
indicated a significant negative relationship between women Employee Family
Responsibility and Job Performance. And also the result indicated a negative impact
of Women Employee Family Responsibility on;Job performance.

Keywords: Women Employee Family Responsibility, Job perfofrnance, Diffusion of
energy, Spillover effect, compensatory effect and Mother-hood demand.
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