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ABSTRACT

*+

This study attempts to empirically analyzed the effect of work place ethics on
employee attraction and loyalty in apparel industry in Kegalle district. Where the
employee attraction and loyalty are the dependent variables, while the work place
ethics is independent variable. This study conducted with the 200 workers from the
selected three factories of apparel industry in kegalle district. Work place ethics is a
code of conduct that guide to the workers’ ethical behavior and influence the
development of ethical culture within the work place. This study is mainly focused on
the ethical behavior of the employers towards the employees. It can be said that the
loyalty of the employees towards the company mainly based on how they get treated.
The motivation of the employees, the retention (the turn over), and the attendance all

these factors depend on the way the employers treat the employees.

With the empirical finding and literature attain, the companies with a strong ethical
and identity achieve greater degree of employee attraction and loyalty, which in turn,
has a positive effect on the employee loyalty of appare,} companies. In order to
analysis this causahty, the study has used erert scahng questlonnalres The primary
data were processed and analyzed using computer Statrstlcal package for the Social

sciences 19.0 (SPSS) program.

According to the result of the study, level of w’orkpi:ace _ethi,_cs among apparel
employee’s loyalty was high, some kind of reasons wereaffected to build high level
of workplace ethics in apparel employees. And the results show that there is high
level Employee loyalty in the apparel employees of the kegalle district. the finding of
the study found that there was a moderate positive and significant relationship

between workplace ethics and respect employees, conductive enviropment, freedom
4 )

-

of work, recognize employee problem.

F1nally, the findings were showed that to do innovative things. And also the findings
of the present study found that workplace ethics was more associated with employee

loyalty tendency.

Keywords: (Workplace ethics, employee loyalty, Respect employees, conductive
environment Freedom of work Recognize employee problem, employee motivation

employee retention employee attendance, employee loyalty)
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