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ABSTRACT

The rapid growth in the Banking industry has posed several numerous counts of

ethical misconduct, such as corruption, bribery, and cheating, across virtually every

sector of society and increased financial threat from internal unethical behavior,

ranging from illegal kickbacks to the theft. Therefore, the study found out that ethical

leadership in the bank was achieved through ethical management have resulted in

increased manager employee relationship thus preventing corruption and

predictability, reducing dishonesty and communication breakdowns, and employee

attitude towards the organization. In addition to that, lack studies so far have been

conducted to explore impact of ethical leadership on employees' ethical behavior and

iob performance of employees which show an empirical knowledge gap of the

selected banks in Sri Lanka. Hence, the aim of this study is to emphasizethe impact

of ethical leadership on employees' ethical behavior and job performance. In this

study ethical leadership is consider as an indepe.ndenj variable and employees' ethical

behavior and job performance are consider as a dependent iariable. A cross-sectional

survey using structured questionnaire was usdd to collect data from to 105 staff in

selected systemically important Commerqial Banks irr$almunai Division and all the

items in the independent and dependent variables were tested through reliability test

to ensure the consistency of the scale. Univariate analysis was carried out and the

results show moderate level of ethical leddersbip, employees; *lt.t behavior and job

pefformance. The correlation and simple linear regression'"arlalysis was carried out
'.

and the result indicated there was a strong positive relationship between ethical

leadership, employees' ethical behavior and job performance. The multiple linear

regression analysis was carried out and the results revealed that ethical leadership

significantly and positively impact on employees' *ethical behavior and job

performance in Kalmunai division systemically important commercial Banks. The

results of the study suggest that overall impact pf ethical leadership towards

employees' ethical behavior and job pefformance and which was consistent with

previous research findings. Therefore the study recommends that the management of
commercial banks should put more focus on ethical leadership principles. The issue of
generalizing the findings over the population, time availability and access restrictions

to the Banks has been identified as limitations of the studv.
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