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HRM 4043 Social Responsibilitv of F'luman Resource Managernent

Tirne: 03 hoursall five (5) questions

"Tlrc oulcomes of sustainable Huma,n Resouce Managerlent can be measured by

evaluating individual, organisational, social, and ecological outcomes". Elaborate this

statemert \'ith examples. {Total )0 merks)

Discuss the key role of Human Resouce Professionals in Corporate Sociai

Responsibility. Briefly discuss the basic lequirements for Green IIRM in an

orgadsation? How an organisation can align HR functions with Greel Concept?

(Total 20 ina11(s)

Wllat are some of the advantages for prornoting diversity among the emplolees of an

.oEanization \nith \\,'hlch y{,u ale familiar? Suggest the rvays in which diversirl'among

employees could be encouraged. (Totrl 20 inarl$)

"Younger workers have a different attitude towards worh tlran older workeis, including

diflerent attitudes to\.ards pdvacy, responsibility and commitrnent. IfthFy u.ish to use

social networking sites to discuss thenlsQlves and their jobs, then it is airighi for

employers to use these sites to glean infornation about them." DiscrNs this statemenl.

I 
lTotal 20 manL.)

many intematjonal Human Res.rurce Managets

major issues and requiremenls for ellective

Repat ation Managernent is viewed by

as a difficuit challenge. Discuss the

management of Repatriates.

(Total 20 marks)


