
---an\tSri ,"2

F'ACULTY OF COMMERCE AND MANAGEMENT

, 3s YEAR z*o SEMESTER EXAMINATION IN BBA 2005i06
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HRM 3123 Employee Law and Emplovee Relations

auy live questions

Exp,cin rhe objecL of !he indrLsrr ol d..oure acr

Explain the [ollowing elemenr: under rhe i.roustrialdispute act:

Time: 3 Hours

(05 Marks)

(1) Employer

(2) Empioyee

. (3) Employment

(15 Marks)

(Total 20 Marks)

\\&at are the remedies and redress available under the Labour Tribunal?

(Total 20 Marks)

in the meaning of "Total Baming" under the provident FLu)d Act. And when

employee obtains the benefir ofthe above fund.

. (Total2o Marks)

t are lhe sreps taken by rhc employer: Uusr fund board esrablished under rhe

ployers trust fund act for promotion of employee welfare?

(Total 2*0 Marks)

rjah who works Lrnder rlre Moegan and Sons (ompan). fhe cause of

(4) Dispute

it he lalls lrom an upst?iis ofa briilding"rind iuff6ls pennar,ent fhysical -'-

(Total 20 Marks)

are fte reredres arailab.. ro Rajai unoel tlte \ orl..man comp(nrd.uotr actl
?



List out the all provisious qnder the shop and office act.

uas Rs.20,000.

ls Mr.Bawan eutitled f(o gratuity? If so wltat is the amount?

1. Narltan llrnr had a worl'lbrce ut 25. durjng 05 ye rc. One of rhern ua. Mr.Bau..rn

who resigned last montlt fiom the firnt hcving ser\,ed tor l0 )ears. His Jast salary

(Total 20 Marl$)

(Total20 Marks)


