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EXB/EXE 1052 Career Guidance

Answer all four (4) questions Time: 02 hours
6I606UT GllRTTESEHHGW el jefls@s. Goyw: 02 ewflHSUITevmiseT
QL. ' '

Q2.

>

@0 Osmfed (a job) wHPID @B amMpsmaHESTH (a career)sEiLINDISES
@mLuleomen  Gougun®  wrgl? oSSl aumbsmasdosTfelar  @Euledymer
(characteristics of career) ereneu eTeTaYID DIHLIITEND HTERIS.

(08 yeirefleseir)
o msenied GzMle] OGouwsds sFpusTed BOEGL @ anpesmesesTsd,
srsusuflouenasefled o miseng eumpemsmul UTHGGD s GMNGs.

(03 yeiteflae)
Gamrevemi_igesr  Gamliumimeng (Holland’s Theory) opm  cusnswmenr  Geusnedd
Gplmesemerud (work environments) SpEpenlo susnssenenud (personality types)
aimasgisteng. @&CsriurieoL SlumLWISS Qomem(,  eelalmsuTer
DLEHEND  UMBHGIT, sgausunawitenr  Gouemevd @G oBlemevasEsLear  sab
Gurpssioread (most compatible), OQurpdswrsad (compatible) @méEiD
GIGTLIENS DIEHLUITENLD HT6uIs. '

(12 yeneflaser)

(Quomrgid 25 Leeflset)

aurpsmasosTled S TalmsHulst (career development) preail@ oLLmSmETULD
(stages) oienLWIT6ND BB, @ILIMNSGHS.

(08 yerrefleair)
Beommsuled, euela mmitb aramwggien Gemlsvaienpuisd (field of Business and
Management), BIENLDE) Blenev/wi L& (entry  level) Qamifledes 6 s T e
BaemauiiurGeensg, (job requirements) ellufls@s. '

a - (10 yeirefeseir)

P mﬁ'@ém&ﬁd&n@mm (a career) Sie060FH SIBDHBTHT Hiewmenwdh Osfley (career
field) Qzulyd e 2 _misemeriuml, BEEsT SPBH C@TaTERSSe0 et Wisad
(WeSwwrag? GSILTT @b ampsmss Qarifensy Spyrujd Curgl, erEleITMTE
Eamlsd Bwedoymensn (job characteristics) Brser &mSHHD Gaometen CousmiBid?

(07 yereflsmeir)

(Qorgsid 25 Leefloseit)



Q3.

i

a. “aumpsmsssTed sulflamiLed” (“career  guidance”) STEITLIGH) wirg)?

UTPSEMESOSHTSD  aufer Ledsr opiumLurer mbs Cramel almass (five
basic categories of services) siemeu?

; (08 yeneflaeir)

b. Qeomimsulsd (ol auHsG  aTSss e @SN  (WBTMIDGSIO

ulgenpésten  (Management Trainee) @i Gmismawsnsy (an interview) mPEisel

agiTCprédluleieiisst ead Qoremi(, DIUCHTETIVIGS — elelouTm  BEIEeT,
2_miEmeNS SUTTUGSSIelTaEsT aaiums elufld@s. :

(10 yetreflasei)

c. g0 Ozrgsd GzrLed Geulwsnpulsd (a job searching process), asweluys Gsmeney

(Resume/Bio-data) wpmd  geliulL  aemeiniaiensd Grifysefiar (Personal
Networks) wédlwggaugms alufsesas.

(07 yereflesei)

(Quorsz1b 25 wsirerflsa)
Q4.

a. @© pufler ‘seemed Geuiur @pub eamib molbmas’ (self efficacy), easiaurg)
2_Gaalaingl aaiumsud, o5 SEBUlar ampimestsnds Gl sTeLUT )
CeedaursG&F QFIsgHeama) SIRTLIEN SUJLD, FUPHEF Sbsenen gnir
aumpsmahosmfled Camiurlyear ougliuenulsd (Social Cognitive Career Theory)
shHSoNs eTufls@s.

(10 yereflseir)
b. deteumid el wmiset updl Ap @GPy aEpEIs.
i. esfwusdlymb Gengener (The Enneagram Test)
(05 yerefesir)
di. @ewmbgd STy Sl apenm (The Traits Factor Approach)
(05 yerefleserr)

iii. surr@a'sm&,&,@gr@ﬁi) armwsHgiaIl NFFmasEnd DIUDNIGBSTAT HiTeysEHiD
(Careér Management related Issues and Solutions)
(05 yeerfasei)

(QLDETE}Q’)U'J 25 yeierfaseir)



