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EXB/EXE 1052 Career cuidatrce

Answer all four (4) quertiotrs

6166l)11 6flon.i!6@ii;(grb sf]orr g{6tt8(6a.

Time: 02 hours

GDtrt 02 rDdrfi6qturlra)dre6li

Ql.

Q2.

@O 6SnUiEi) (a job) lDfurb @(D 6!n&ddr6665rut6i (a career)6raiu6uDu&6
O6DLull5Dnfl G6!0tun6 u]ngt? 4)lSgLdi orrdrir6o6dj6l$rutl65l6d Our6itl66r.
lcharacteristics ofcareer' 6ldDot 6rsl6qLb gt@)LuJ t6rrb 6n6 8.

(08 qonofloon)

Lrdr66nn6ir Gl6rfld4 Gleulurd arrgu.rpna g(Ddrq6 @(D arn6lii@E56t5nu!6i,
ooirougloeoeoerflel e-ri66flOt 6!nD6o6@u.ru urgfl$(qrb oorti; q64lirrllga.

(05 qsnofloar)
6gDr6D6iriLqair Goniunr-nnrgJ (Holland's Theory) e6E1 ot6o6tlrror G6u6D6,D&

g$piloroaororqrb (work environrnents) €J(qli6DLD 6!6)e666n)6rrul!b (personality types)
gxiorau$geneirg, @dGoniunioru €tqiu@rLujr66 Gl6lrd]iro, drditolrrJ6uJtr6dr

eS(@e)to 6u6D{6{66ir, 6r6i6!6o6uilfff Geuaneuii @ti!t6o6u6@Lai rfloalb
Gunqg3ipunoqri (most compatible), GlurOFSlDn6ol6 (compatible) g(D6grb
6t6ritu@g €tdlLuJn6fi ri) Er6rdt6.

(12 qeneflaot)

(GronJiFb 25 q6rldfle6n)

a. err$6ora$Glpngile$ s't6'8opd[ndn (career development) Fn6iir(g 6LLrd56)6flu]Lb
(stages) s@r-ujn6fld 6@iio, 6flufldj@6.

(08 qonoAoen)

(field of Business and

Gl5irUil6$e(@66n6r

( I 0 q6ndi66fi)

c, 6r(D 6![tirii6o&E6Fnut@)6l) (a career) e]6i6DA erpD6n6dr gl@)p6Du6 6g'rflo{ (career

field) 6eurul6 0r6ir Lri66odnuuE0t, Eirira6n sdl$g1 6En6r@696S qflir dl6q6
(!)6dlurl'lr@r5l? gtig'tL6dr 6l(t 6!nDdr@)6gr G]grglo:so qgqm16 Gun5't, oroionpnor
GlSrUt6$ Our6bq6oJ6n Cob characteristics) ddr66n 6G66l6b G6r6r6fl GdueirG6?

(07 q6trdfl56n)

(clDriig6 25 q6noi66n)

!. @suriann5lo. or-reaoilo ro$prLb grermLD55l6! Glgn gloirgarp rlloir

Managemenl', Sl@pol gleoeo/or-r$ (enlry level)
GFdDoriunob6Dd{i (iob requirements) orllurflr61qe.

\



Q3.

"6Jrtidt@J666t9ngt6$ tuUt5rLL6S', (.,caxeer

or$ri;eoo$69rgfei 6uut6rLl6$l6i €)lgiuaDr utflar
basic categories of selvices) 5r@)6!?

guidance') 6rdru6t u.rngl?

E$5| Gd6dr5! 6ldrr5e6ft (five

b.
(08 qeftofloeir)

@ornia:ou3e$ gcai,arerotl rudlciqri: orfi$po ernirdl Said6n (p6ndDto6b6t6!
uull@l6r(D66n6dr (Management Trainee) eti €gftonoocoeu (an interyiew) [iFjr56ri
6rptliGpn$dlE6rr6fri66ir oror* 6erodr@, €x6irGDriatr600r$66 ereireung girdroar,
*rioorargb Furiu655|6fti66n ooirrjo)E oriurfrSqqo.

(10 qorafloen)
O(D 69lrut6b G5L6$ G]rul(g)opull6b (a job searching process), 6rlollur6 Gsrr6rr6u
(Resume/Bio-data) LoEUb galliuLL 6u6D6Dirllai6dt6i) 6lFnLtirl66flei (pe$offl
Networks) OD.idlul65tol$eog orilrrfldgo.

(07 q6n6n66n)

(6on3iprb 25 qefroflaoi)

e11 Furfldn 'Fairern6il 6euru goqu16 6r@lrir prbrJldoa, (self efficacy), aairolnE
e-(06!rdlaipa ddiudDguJrb, €{5t €tEEunor 6urpB6o66oFnut6n GtFfl6fl6i) 6r6n6!n$t
Gloeinrn6qq* 6re $65|dldip$l eiairueopqli), 6g)6ii dlggoror Fni
ern$ci;eoo$6lprglei Genrulr 4eoi e{9iru6rLull6b (Social Cognitive Career Theory)
si1666ora erllurf[igo.

(10 qenofloefi)
b. r5laireugLb 6rilLujrir66n u$f ADl 6p!nq erggto,

i. r@fluldldltrfirb Gongo:or (The Enneagram Test)

ii. 16eunrL6e6 onryo#l ergliqgoorp (The Tmits Factor Approach)

Q4.

iii. orn$rio:ogQpr$e$ gonoro6lglom r5lqr*dlomroqgrb

(Careei Managefuent related Issues and Solutions)

(05 
'.l6ir6ra66n)

(05 qeiraieer)
gleitgiEriono dti 64e@6

(05 qoraflosn)

(r.rlDlr g610 z) rl6lr6lll{E6rl,


